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sweendthiscurrent
fiscal yearandbegin
anewoneduly 1,1

want to updateyou ona
number of issuesthat will
impacttheDepartmentinthe
monthsahead.
InApril,thePolice
Commissionapprovedtwo
new methodsthat can beused
toendpursuitsearlierand
moresafely, reducingtherisk
tothepublic, tothosebeing
pursued, andtoyou, the
pursuingofficers.

Continued on page 2

New Mission Area Station Opens

heLosAngelesPolice
I Department’ s19" geographic
Area, thefirstnewly added police
stationsince 1978, wasdedicatedon
Saturday, April 30, 2005, and began
serviceon Sunday, May 1, 2005.
Named“MissionArea’ toreflectthe

historical sgnificanceof itslocationnear
Mission SanFernando Rey deEsparia, the
new Areaservesthecommunitiesand
neighborhoodsof thenorth SanFernando
Valeyincluding Sylmar, GranadaHills,
NorthHills,MissionHills,and Panorama
City. Thestationcoversanareaof 28
sguaremilescarved out of theexisting
Foothill and DevonshireAresas, andserves
apopulationof 201,862. Approximately
250 Department employeeswill work out
of thenew Missionstation, withKirk
AlbaneseservingasAreacommanding

officer and Robert Greenservingasthe
Petrol Divisoncaptain.

Thedtationbuildingcontainsall
functionsincludingpatrol, detectives,
specia investigations, records, community
relations, and captains’ offices. The
54,000squarefootfacility, with state-of -
the-art security and accesssystems,
featuresstaff locker rooms, separatemale
andfemal ecot rooms, abreak room, agun
cleaningand shoeshineroom, aweight
room, andacommunity room. Also
includedisavehiclemaintenancefacility
withacar wash, and asecured parking
sructure.

Chief Bratton stated that thisstation,
andthenew stationat West Valley Area,
arethelatestinaseriesof facilities
improvementsdesignedtomovetheLAPD
intothe21% century.d
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AtarecenteventattheDavis
TrainingFecilityinGranadaHills,the
new methodsweredemonstratedtothe
local media. ThePursuitIntervention
Technique, or PIT maneuver, when
doneproperly, isaneffectiveand non-
evasvemethod of endingapursuit
whencertainconditionsexist. ThePIT
maneuver shouldonly beusedat
speedsof 35 miles-per-hour or less,
when no pedestriansor other vehicles
areintheimmediatearea, andonly on
wideroadways. Sofar, about 500
officershavebeentrainedintheuseof
thePIT maneuver. Eventually the
Department’ sentirepatrol forcewill be
trained.

Alsodemonstrated at thiseventwas
thedeployment of the Stop Stick tire
deflationdevice. TheStop Stick device
weighsabout four-and-a-half pounds
and can bethrown by an officer upto
60 feet acrossaroadway. When
properly deployed, it extendsabout 12
feet acrosstheroad surface. Each Stop
Stick containssmall quill-likespikesthat
piercethetiresof thevehiclebeing
pursued, alowingagradual rel easeof
air sothat thevehicleiscontrollableasit
becomesdisabled. The Stop Stick can
safely beusedonvehiclestrave lingup
to65miles-per-hour. Thetrainingof
officerson Stop Stick deploymentwill
bedecentralized, occurringinthefield.
We expect to purchase 1,141 Stop
Stickswiththegoal of havingthem
availableinevery black andwhitepatrol
vehicle. Additionally, wehave
requested 175 Stop Sticksfor training.
Implementationdatesfor thesenew
procedureswill beannounced shortly.

Another issuethat younodoubt
haveheard aboutisSpecial Order

Number 40. Both Assistant Chi ef
GeorgeGasconand | havespent agreat
dedl of timewith community leadersand
theHispanicmediatoexplainthatwe
will beclarifyingthepolicy. Insummary,
Specia Order 40 slanguagewill not
change. LAPD officersarestill
prohibitedfromaskingapersontheir
immigrationstatus. Butthisprohibition
hasnever appliedtothosecaseswhere
peopleareconvictedintheUnited
Statesof seriousoffenses, primarily
violentfelonies, aggravated narcotic
offenses, and multi plemi sdemeanorsand
arelater deported. Incompliancewith
specific Department policiesand
guiddines, officerscanarrestindividuas
wantedforillega reentry whenthey
recognizesomeonethey know hasbeen
convicted and deported and has
reenteredthecountry illegally, making
themsubjecttoanillegal reentry warrant
or want. Thesearetheworst of the
worst, they prey ontheir own
communities, robbing, raping, extorting,
and murdering people. Workingtoget
them off thestreetsisconsistent withthe
TenPercent Solution, focusing
enforcement onthesmall percentageof
thecriminal populationwhoare
disproportionately responsiblefor alarge
percentageof crime. Onceclarifications
aremadeto Special Order 40, wewill
begincomprehensivetrainingtomake
suretheorder andtheclarified
proceduresarebeingimplementedand
enforced Departmentwideona
consistentbasis.

Onthesubject of promotions, aside
fromthe15 Sergeant and 20 Detective
promotionsthat weremadein
Deployment Period 5, therewill be

Continued on page 6
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ThePolice Commission’sRenewed Commitment to Community
Police Advi Ory Boards.- By Commissioner Corina Alarcon

t the Police Commission, had not beenfilled for sometime. The  statusreport of their recent activities.
Community PoliceAdvisory Community PolicingLiaisonis We have already begun thisprocess
Boards(CPABs) haveonce  responsiblefor monitoring and and we havelearned of someamazing

again been placedinthe spotlight. | reporting ontheactivitiesof the crime-fighting accomplishments. We

am happy to report that severa CPABstotheCommission. In havealsolearned that interest has
gonificant addition, the Community Policing weakened in someareas. Both of these
actionshave Liaisonprovidesadminigrative factsareto be expected, asthe CPABs
beentakento  assistancetothe CPAB process, as arecomprised of extremely dynamic,
dramaticdly wasthe case with the 2005 CPAB cregtive people.
increasethe Summit at Paramount Studios. In For an exampleof the outstanding
Commisson's  conjunctionwith the Department’s caliber of work that the CPABS
interaction Community PolicingUnit,theLiaison ~ accomplishonaregular basis, oneneed
withthe assi sted with one of themost not look farther than Hollywood Area
CPABs. As acclaimed Summitsinrecentmemory.  wherethe CPAB wasinstrumental in

Commissioner volunteer ToasssttheLiaison, Commission  ingalingvideo camerasaong

Corina Alarcon community staff memberswill beassignedtoall Hollywood Boulevard. Suspect
representativesourselves, wedeeply 19 CPABs. They will attend meetings  identification through these camerashas
appreciateand applaud theconsistent  and become active membersof the already ledto severd arrests, including

effort of ll CRPAB memberswhohave  community didogue. My fellow thearrest of aviolent stabbing suspect.
given extraordinarily largeamountsof Commissionersand | fed that wewill The Community PoliceAdvisory
their timeto assist theLosAngeles gainawealth of knowledgethrough Boardshave provided advice,
Police Department. thiscommunication. guidance, gability, informationand
Mogt importantly, wehave Lastly, wehavebeenaskingeach  tangibleass stanceto the Department
gppointed afull-time Community and every CPAB Co-Chair and since1993. ThePoliceCommissionis
PolicingLiaison. Thisisapostionthat ~Captainto attend aPolice committed to the health and future of
existed withinthe Commission, but it Commission meeting and providea thisextremely valuableresource.

RecentActions hy the Police Commission

APRIL 12: GaveChief Brattontheauthority tochoosethestandardsfor flashlights. Recommended standards
statethat flashlightslarger than 6.9inchesshall beconstructed of anon-metalicmateria, theflashlight
shall not exceed 10inchesinlength, andtheflashlight shall not exceed 12 ounces.

ApprovedtheV ehiclePursuit Policy —Revised, which allowstheuseof thespikestripand thePursuit
InterventionTechnique(PI T) maneuver.

APRIL 14: ParticipatedinWestValley Dedication

APRIL 15: ParticipatedinDevonshireDedication

APRIL 18: ParticipatedinMayor’ sStateof theCity Address

APRIL 28: ParticipatedinCrossroadsConferencediscussing” Disconnected Y outh”
APRIL 30: ParticipatedinMissionAreaGrand Opening
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Sober Graduation Program

rtrafficofficersfromthe
uth, Central, West, and
Valey TrafficDivisons,“ Sober

Graduation” isbothatitleandan
objective. The Sober Graduation
Programwasestablished by the
CaliforniaHighway Patrol in1991
whenahighschool studentdiedina
car crash. Thisanti-DUI program
targetshighschool seniors,raisngtheir
awarenessof thedangersof drinking
anddrivingwhencelebratingtheir
promsandgraduations. Thefocusof
theprogramistoletteenagersknow
that underagedrinkingiswrongand
againstthelaw, andcaneasily turna
celebrationintoatimeof tragedy and
loss.

The Sober Graduation
Program was established
by the California Highway
Patrol in 1991.

Annualy, duringthemonthsof
May andJune, each TrafficDivision
coordinatesthe Sober Graduation
Programwiththehighschoolsintheir
area. Thisyear,Vdley TrafficDivison
partnered with SafeMoves, oneof the
leadingauthoritiesintrafficsafety
educationinthecountry for children,
teensandtheir families, toconduct
smulatedtrafficcollisonstoeducate
studentsontheconsequencesof
drivingunder theinfluenceof drugsor
acohol. Thesimulationsare
interactiveexercisesa lowingstudents
toexaminethecrashsites, therefore
understandinghowthey are
preventable. Thecrashsitesare
replicatedin® SafeMovesCity” onthe
school campus.

[4

The" SafeMovesCity” features
collisonsiteswherethevictimsare
outlinedinchaktorepresentthe
location of thecrashesinrelationship
tothevehiclesandthesurrounding
environment. Crashedvehiclesare
placedinthepositionof impact toadd
realismtothecrashsite. Student
actorsareavailableonthesceneto
discusswhat they witnessed.

Studentsareorganizedintogroups
andgivencollisonreportstocomplete
foreachcrashsite. Valley Traffic
officersand SafeMovesinstructors
areat each crashsiteto providethe
bas cinformationoneachcollisonthat
includestheageof thevictim, day of
theweek andthetimeof day. Police
Officersprovidestudentswitha
descriptionof what occurredtothe
driver andthevictim. Studentsreview
theinformationandcrashsite,
interview thewitnesses, andcomplete
thereport withdetailsonhowthe
crashhappenedandwhy.

“ Theveh| cl esyou %ehereare
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visua remindersof thedevastating
damagethat can becaused by driving
under theinfluenceandhow easily a
younglifecanend,” said Captain
RonadE. Marbrey, Valley Traffic
Division, speakingtostudentsat an
eventat WilliamHoward TaftHigh
School inWoodlandHills.

This anti-DUI program
targets high school seniors,
raising their awareness of
the dangers of drinking and
driving.

After thereportsare completed for
each crash gite, studentsareledina
discussion by Vdley Traffic officersand
Safe Movesstaff to determineif their
conclusionswere correct and how the
collisionscould havebeen avoided. In
addition, solutionsarediscussed on
what countermeasures can betaken by
law enforcement, schools, community
and city governmentsto prevent traffic-
related deathsandinjuries.
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Actual wrecked vehicles are brought to school campuses to illustrate the dangers of

driving under the influence of alcohol.
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Police Officer Recruitment Incentive Program «aTrRue RECRUITER”

By Officer ChrisPorter and Officer Adriana Sanchez

he Department hasbeen

actively recruitingand hiring for

the past severa months. We
areexpecting to hire academy classes
each month for the next 18 months.

" Thomas Cleary
Five Hundred Dallars

$;5Gt;"1
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Officer Thomas Cleary was awarded
$1,500 for recruiting three officersfrom
his Army Reserve Unit.

Approximately six out of 100
candidatesthat apply for acareer with
our Department actualy get hired.
Recruiting asufficient number of
qualified candidatesintothehiring
processpresentsasignificant challenge
for the Department. Research
indicatesthat the most successful
candidatesarerecruited by police
officersworking the street.
Candidatesthat arerecruited by police
officersaremorelikely to passthe
background processand successfully
completethe academy.

Recognizing thesefactors, the
Personnel Department created the
Police Officer Recruitment Incentive
Program (PORIP). The PORIP offers
cashincentivesof $500to any active
or retired policeofficer, or City
employee. Thecheck isissued after
the candidateisappointed to the
academy.

Onenotable PORIPrecipientis
Police Officer Thomas Cleary of
Harbor patrol. Officer Cleary hastruly

donehisshareof recruiting by getting
qualified candidatesto apply tothe
Department. Hehasservedinthe
United StatesMarine Corpsandis
currently aSergeant inthe Army
Reserves. Officer Cleary lookedtohis

ownreserveunit and identified three
soldiersthat he believed would be
great assetsto the Department.
Whilehewasdeployedinliraq

Continued on page 7

LAPD Cancer Support Group Meets

by Sergeant Michael Apodaca, Department Wellness Coordinator

smany of youknow, Sergeant
A Kelly Shea, PacificArea, was
diagnosedwithcancer early

lastyear. AstheDepartment Wellness
Coordinator, | beganworkingwith
Kelly and her family at theonset of her
diagnosis. IntalkingwithKelly, her
concernsandfearsweresimilartoso
many other swornandcivilian
membersof our Department that | had
workedwith. | wasstunnedwhen|
counted 37 Department employees,
overthelastfiveyearsthat had
experienced acancer diagnosis.

Inourdiscussions, | toldKelly of a
loose-knit group of Department
employees, bothsurvivorsandcare
givers, that havehel ped meby meeting
andsharingtheir experiencewith
othersdealingwithacancer diagnosis.
Kdlyimmediately sawthevaueof the
groupandsaidthat shewouldloveto
meet otherswho havebeenthroughan
experiencewithcancer. Shortly
thereafter, Kelly askedif thisgroup
couldbeformalized, and that wasthe
catalystfortheLosAngelesPolice
Department Cancer Support Group.

TheL APD Cancer Support Group
helditsfirst meetinginMarchatthe
LosAngelesPoliceAcademy. The
meetingwasattended by elevenLAPD
family members. Themeetingwasa
hugesuccessfor thoseinattendanceas
they sharedtheir concernwiththeir

diagnosis, their trestment, andtheir
futurewiththeDepartment.

Thevaried experiencesshared by
thegroup andthe pathstakenhad a
camingeffectonthemeetingasa
whole. Thisshared experiencewas
especidly beneficid inheping
individual srecently diagnosedwiththis
diseaseinfindingout that they were
not alone. Therealizationthat somany
othershavesuccessfully walked
thoughthesamedoorsof tearsand
fear wasevident. Theexperience
provided muchhopeandstrengthto
thoseinattendance.

All Departmentfamily members
thatarelivingwithcancer,including
survivorsandcaregivers, areinvitedto
thenextluncheontobeheldon
Thursday, June 23, 2005, at 11:30
a.m. attheLosAngelesPolice
Academy intheAcademy Lounge. If
youwouldliketoattend, please
RSVPby calling (213) 359-1179. If
you cannot attend but wouldlike
someonefromthe Support Groupto
contact you, call theabovenumber.

Thesemonthly luncheonsare
hosted on arotating basisby theL os
AngelesPoliceMemoria Foundation,
theLosAngelesPoliceProtective
League, theLosAngelesPoliceRelief
Association, andtheLosAngeles
PoliceCommand Officers
Association.d
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another 20 Detectivepromotionsin
Deployment Period 6. Additional
fundingrecently approvedwill also
allowfor 183 paygradeadvancements
intheclassesof PoliceOfficer,
Sergeant, Detective, and Lieutenant.
Thosepay increaseswill beeffective
by June 30, 2005, theend of thefiscal
yedr.

TheCity’ sbudget situationismuch
improvedover lastyear. Money has
been approvedto hire 760 new
officers,including 360officersfor
anticipatedretirementsand other
attrition, replacetwohelicopters, and
improveour technology. Duetothe
successof thedigital licenseplate
recognitionsystemcurrently deployed
inRampart Area, 20 of thesesystems
will beacquiredfor thenextfiscal year.
EachAreawill soonbeabletoutilize
thisstate-of-the-art technol ogy that can
scan, recognizeand processthelicense
platesof several hundredcarswithina
15-minuteperiod. Alsoapproved
were25firearmtrainingsimulators,
enoughfor onesimulator at each of the
19geographicAress.

Thisnextfiscal year, wewill aso
bebuying 424 new black andwhitesto
replace301 patrol vehicles. Wewill
bereplacing 110 motorcycleswithnew
state-of-the-art Harley-Davidson
ElectraGlidebikes. Afteravery
competitivebidprocess, Harley

Davidsoncameinwiththebest deal for

thisDepartment, meetingall our
specifications, includinganti-lock
braking systems, anew feature
that addressesanimportant
officer safety issue.

Now that the new West
Valley Stationisopen, and

[

Mission, thefirst new Areastation
since1978,isoperational, | wantto
updateyouontheDepartment’s
effortstobringour policefacilitiesinto
thetwenty-first century. Construction
isanticipatedtobeginonthe
replacement stationinHarbor Area,
and onthenew 20th AreaStation,
tentatively referredtoasMid City, this
July withoccupancy of bothfacilities
expectedinearly 2008. Construction
isalsoexpectedtobeginin September
thisyear onthereplacement stationsin
Rampart and Hollenbeck Areas. Both
theseprojectsareprojectedfor
occupancy inJanuary 2008. ThelL os
AngelesRegiona CrimeLab, our
collaborativeeffortwiththeLos
AngelesCounty Sheriff’ sDepartment,
andCal StateL.A., iscurrently under
constructionwithoccupancy
anticipatedinthefall of 2006.
Intheareaof new technology,
1,500 new Dell 610 |aptop computers
haverecently been ddliveredtothe

Department, withingtdlationinto patrol
vehiclestobegininAugust. Thesenew
computers, easily removablefor
maintenance, will beintegratedinto the
field reporting system, and will replace
the 1995 Windowstechnol ogy
currently powering our | aptops.

Asaforward-movingand
progress-minded organization, weare
showingthepeopleof LosAnge esand
beyondthat thisDepartmentis
determinedtobeintheforefront of the
profession. By utilizingthebest
practices, thebest equipment, and by
being ahead of thecurveinaddressing
critical policingissues, weposition
ourselvestoachieveour goal of being
theworldwideleaderinlaw
enforcement. Nextyear’ sbudget, if
approved by theCouncil,isa
sgnificantstepintherightdirectionto
eventua ly staff andequipthe
Department tomovecl oser towardthat
goa.d

New Misson Police Station

Sory page 1
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THE FOLLOWING PERSONNEL WERE

Recruitment Incentive Program continued from page 5
COMMENDED BY THE COMMUNITY IN

servingwithacombat Military Police Unit, herecruited these

THE MONTH OF APRIL 2005

soldiers, two areinthe December 2004 academy classand oneis

RESERVE DETECTIVE | inthe March 2005 academy class.
POLICE OFFICER TimMarcia Cleary, who hasworked avariety of assignmentsincluding
Pattie Service Yehuda Packer Gang Enforcement, Bicycle Detail, LosAngelesAirport Detail, and
Foster Rains Field Training Officer, emphasized the opportunitiesthat the
POLICE OFFICER 1l Department hasto offer. Healso hasthree other candidateswho
Rick Alatorre DETECTIVE Il . . . -
) o arecurrently inthe selection process. Officer Cleary sayshis
EdwinAyala JohnAlviani L ) L .
Mark Bolanos Jim Hayes motivation hasbeen to “ recruit individual swho displayed astrong
Melvin Campos Gregg Lagerman work ethicandintegrity under stressful situationswhileserving their
Andres Cardenas Ben Lee country inlrag. Thesearethetypesof individualsthat | wouldlike
JinCho Ralph Morten to haveaspartners.”
Miguel Contreras Daniel Nee Officer Cleary found out about theincentive program from
Larry C_:ovi ngton Helen Papietro another officer upon returning from Irag. To acknowledgehis
DennisDeNoi Steven Park recruits successful appointment to the academy, Officer Cleary
ToddDoyle Steven Razo giveshalf of hisincentivetothemto assist with their equipment
DavidHabibi expenseswhileintheacademy. Officer Cleary hasnot only
Ray Hernandez SERGEANT | ; ; : ;
Mark Holbrook H Boi recruited good people, heismaking alittle extracash.
: s RIprques You too can benefit from the PORIP. Hereisarecap of the
James Kilgore Jack Richardson . . .
Sean Malachi program. The City of LosAngeleswill award $500to any City
Charles Schiund SERGEANT II employee, swornor civilian, activeor retired, who recruitsapolice
Mark Smith Michael Daly officer candidate that isappointed to the academy. After the
Susan Solley ThomasWich candidate is appointed to the academy, themoney isyours. Since
Herman Vantwist CurtisWoodle the City established the PORIPin May of 2000, approximately 130
Gerardo Vejar candidates have been appointed. PORIP cardsarealso availablein
JmWeigh DETECTIVE llI thelobby of theall Areastations or can be obtained by calling the
Arturo Y anez Mark Brooks Recruitment Section. Cardsmust besubmitted no later than 30
Josephine Mapson days after the candidate takesthe Physical Abilities Test for thefirst
POLICE OFFICER 1l RonddPhillips time
Paul Aeschliman Mark Zavala Call the Recruitment Sectionif you have any questions about
Anthony Azevedo h
Peter Cabunoc LIEUTENANT | the program at (213) 485-3800.
John Catalano Dwight Crosley
Vincent Chan ThomasMcMullen CRIME WATCH CITYWIDE
ger_‘”'li De_rtrt EUTENANT I YEAR TO DATE - 5/28/05
raig Hewi —
Aaron Korth Michael Albanese Homllqd e 22(7)2?
Pat Kouri Peter Durham - bbape : 9'20/0
Jaime Martinez Lance Smith ovvery: - 22
S Aggravated Assault - 39.0%
Kathy McAnany Phil Tingirides Total Violent Crime - 28.2%
Matthew Plugge el
Guadalupe Ruvalcaba CAPTAIN | Burglary - 9.3%
Richard Sauer Denis Cremins Burglary/Theft fromVehicle - 17.7% Q
Carol Sawamura Personal/Other Theft - 13.8% <
Charles Schandel CAPTAIN Il Auto Theft -10.1% a)
John Smith Bruce Crosley Total Property Crime - 13.4% =
Todd Trulock - . £
JoeWilley Total Part | Crimes - 17.1% 3 EI]
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AbeBarron Memoria MotorcycleRide

JUNE 18, 2005
8:15 AM
2ITHANNUALLAPD
MEMORIALRELAY
Elysianpark Academy
(323) 221-5222 ext. 219 or 221

More than 200 employees from various
law enforcement and fire agencies
participated in a memorial ride to Lake
Arrowhead honoring Detective Abiel

“ Abe” Barron, who was killed in the line
of duty in June 2003. The ride took place
on Saturday, May 7, 2005, and began at
the Harley-Davidson dealership in
Glendale. All proceeds went to the Los
Angeles Police Memorial Foundation.
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LosAngeles, California 90030
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